JNCHES Pay Negotiations 2025 -26
The JNCHES unions (Unite, EIS, GMB, Unison and UCU) are currently in negotiations on the HE Unions 2025-26 pay claim (add link)
The main elements of the 2025-26 pay claim are:
· an increase on all pay points of at least RPI (as at August 2025) + 3.5%, or a flat rate increase on each spine point of at least £2,500 (whichever is greater)
· Equivalent percentage rises to London Weighting and any other allowance
· A new minimum pay rate of £15 an hour. 
· All institutions to become Foundation Living Wage employers and for all pay points below the FLW to be deleted. 
· A commitment to an urgent and comprehensive reform of the New JNCHES pay spine.
· To restore the offer from 2024/5 to develop joint agreements on workload, contract types/casualisation, pay spine reform, and tackling the gender, disability and ethnicity pay gaps using the previous jointly agreed terms of reference.

We have now held two JNCHES negotiating meetings on 31st March and 16th April 2025 with UCEA.
The meeting on Monday 31st March 2025 focussed on the core issues of the pay uplift and progress on the four pay related issues, including Unite’s priority, a reform of the national pay spine. We also discussed HE funding and agreed to discuss this issue in more detail at the next negotiating meeting on 16th April in Glasgow with a view to making a joint approach to Government(s) on this issue. 

The outcomes of the second JNCHES negotiating meeting in Glasgow on Wednesday 16th April 2025 are:
 
· Agreement to develop a joint statement on future HE funding which would initially seek emergency funds for HE institutions currently in financial difficulties but then also propose more long-term funding changes including more direct Government funding. We aim to agree this statement with UCEA at the next negotiating meeting on 15th May 2025 and also ask Universities UK and GuildHE, which represents specialist HE institutions, to also agree the statement.
· A review of the national pay spine and contract types will be prioritised in negotiations on the 4 pay related issues
· Development of further good practice on how HE institutions should handle restructuring and redundancies through the publication of a Redundancy Digest.
· a UCEA pay offer of 1.4% and the removal of the bottom 2 points on the national pay spine. The JNCHES unions have indicated that we could not recommend a pay offer which did not a least equal inflation and we have asked UCEA to come back with an RPI+ offer at the final negotiating meeting on 15th May 2025

We will post a further update on the pay negotiations after the third JNCHES negotiating meeting on Wednesday 15th May 2025
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